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Tentative Agreement Between
The DeSoto County Teachers’ Association and The School Board of DeSoto County
For the 2010-2011 Contract Year

Employee Compensation Plan

Section 5 Professional Development Educational Supplements
Teacher Evaluation Procedures

All advanced degrees which conform to at least one of the criteria will qualify for the
new supplement of $3200. Degrees earned after December 31, 2007 which do not
conform to at least one of the criteria will not gqualify for any supplement. Employees
who currently hold non-qualifying degrees and are receiving a supplement for those
degrees will continue to receive their current supplement of $2559 without any future
increases. Emplovees who have earned more than one qualifyving degree are entitled to
receive only one advanced degree supplement.

Master Contract
Article 27, SALARIES:
ARTICLE 27
SALARIES
Section 1 Employee Compensation Plan

The salary of each teacher covered by this Agreement is set forth in the
appendix which is attached hereto and made part hereof.
Section 2 Method of Payment

a. Number of Payments
Each teacher will be paid in 26 installments. Siaf-has-the-eptien
ot-having-2h-arntal-pay-periedsinsiead-of 26-with-the follewing
stiplalions .

the28duy pesiod opties:
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shut] be ahipible-rasthis opiion,

b. Pay Dayﬁ
Pay days shall be bi-weekly.

£ Exceptions
1) When a pay day falls on erduringasehesl a bank holiday,

reculurly—sehediled—vacation or—weekend: teachers shall
reeeive-theirpayeheeks be paid on the preceding workday.



2)— Pay- cheeks-shall-be-released to-the schools-by-—10:30-am-
each-pay-day:

d. Final Pay
Each teacher shall receive his final pay eheelets) on the last work
day.

c. Withholding of Pay
Payment-of-sataries Payment for work days completed shall not be
mthhcid fnr pumuw: reasons. %&pmp&l—ﬂ—elher—&&thﬁeeé

examinationisnot-eonsidered-puritive— | he payroll specialist may
withhold the direct deposit of a final payment, when notified by the
Principal of other authorized personnel, o make adjustments
necessitated by teacher absence during the final pay cycle.
Payment of the correcied amount shall be made to the teacher as
soon as possible and within five (5) days of notification of the
needed correction.

f. Payroll Errors
Necessary corrections of payroll eheeles errors shall be made
within five (5) days of notification.

g. Employment Verification
Instructional employees have up to ninety (90) days to furnish
verified experience for the current year. Verifications received
after ninety (90) days will not be credited until the following
schoo] year.

TENTATIVE AGREEMENT WAS REACHED ON THE ABOVE ON
FEBRUARY 9, 2011,

DeSoto County Teachers' Association School Board of DeSoto County
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